Call for Candidacies

The University of Modena and Reggio Emilia announces a selection procedure  for the allocation of  No. 1 fixed-term posts for university researchers for research and teaching support at the Faculties listed below for the following scientific disciplines:

MODENA SITE

DEPARTMENT of ECONOMIA “MARCO BIAGI” 
	 No. 1 fixed-term post for university researcher

	Scientific Discipline:
	SECS-P-10  ORGANIZZAZIONE AZIENDALE

	Disciplinary area
	13/B 3- ORGANIZZAZIONE AZIENDALE

	Specific functions of the Researcher

	The researcher shall carry out his scientific research activity within the project on "The relationships between personnel management, and organizational effectiveness and efficiency: new logics for managing labour relations". The research aims at outlining an adequate theoretical framework for managing the labour relations in organizations and organized work situations facing a high degree of uncertainty consistently with a constitutive approach, and thus in a way which simultaneously pursues the moral, social, and intellectual development of people at work and the achievement of organizational goals. Drawing from the above theoretical framework, the project will further aim at identifying some rules and criteria to assist organizational and managerial practitioners in designing, adopting and using operating tools to select, assess, train, reward and professionally develop workers. The research may imply a particular in depth study of the question concerning the relationship between organizational choices that objectively bind health and the individual perceptions of those same organizational choices. The researcher shall carry out the activities of theoretical analysis and empirical investigation consistently with a recursive and interdisciplinary approach, and by combining qualitative and quantitative methodologies.

The researcher shall carry out his teaching, integrative teaching and services-for-students activities in the courses belonging to the scientific-disciplinary field of SECS-P/10 (Business Organization), within the First and Second Level Degree Courses offered by the Faculty of Economics "Marco Biagi" - University of Modena e Reggio Emilia (Modena-based). The researcher can also carry out the above mentioned activities within the International Doctoral Research School in Labour Relations at the Marco Biagi Foundation.

	Foreign language:
	English

	Max. number of scientific publications
	12

	Tipology
	Part- Time

	Length of contract 
	3 years


Admission requirements

Candidates in possession of the following titles will be admitted to the selectionn procedure:

1) Research doctorate (or equivalent if obtained abroad) or Diploma of Medical Specialisation;

2) University Degree  (old regulation degree or new regulation second-level degree)
Candidates must be in possession of above mentioned requirements at the application deadline in order to gain admission to the selection process.

The Administration guarantees fairness and equal opportunities for men and women in terms of work access and contractual conditions.

How to apply

In order to apply for the above researcher post candidates must fill in and sign the application form in unstamped paper, according to the model of attachment ‘A’ (please refer to Italian original). 

Candidates in possession of the necessary titles must also attach the following to the application:

1) two copies of a curriculum vitae of the candidate’s scientific and teaching activities as well as the curriculum vitae of clinical/assistance activities for the scientific disciplines in which this is required;

2) titles and documents believed useful for purposes of comparative evaluation and relative list of such documents;

3) scientific publications and relative list, presenting original copies, or authenticated copies/photocopies. In the latter case, the candidate will have to present a statement substituting the affidavit as defined in attachment B. This declaration will have to be signed before the official who receives the documentation, i.e. signed and presented together with a photocopy of a form of ID belonging to the signer.

Documents and titles attached must correspond to the requisites as described in art. 3 of the original Italian text to which candidates should refer.

Participation in the selection process requires the payment of a non-refundable contribution of 30 (thirty) Euros, as a forfeit coverage of the selection process expenses. 

Payment must be made as follows: 

Via bank transfer made out to the UNIVERSITA’ DEGLI STUDI DI MODENA - ISTITUTO CASSIERE: UNICREDIT BANCA SPA - TESORERIA ENTI - Piazza Grande,40 - Modena - C/C 000000512773; 
IBAN: IT02Q0200812930000000512773. -Codice ente n. 20390.
The following description of payment must be included: "Contributo partecipazione concorsi - p.v.c. ". 

The original copy of the bank transfer receipt must be attached to the application. Its absence will automatically lead to the candidate’s exclusion from the selection process, and it will not be possible to attach proof of payment at a later date. 
Deadline

The application, including all relevant documentation, must be handed in directly or sent via registered mail with return receipt to the Chancellor of this University (Via Università – 41121 Modena, Italy) and be received before 12.00 a.m. on 15th MARCH 2013 (only the date of receipt counts). The postal date of the applications is certified by the stamp and date of the post office from which such applications are sent.
Evaluation Procedure


The comparative evaluation provides a preliminary assessment of the candidates with analytical judgment motivated securities, CV and scientific output, including the thesis, according to the criteria and parameters which are also recognized in the international area of research, in the manner determined by the DM No 243 of May 25, 2011.

The timetable of the aptitude interviews and/or seminar talks will be publicised via a notice on the website of the Human Resources Office at the following address: www.ufficioselezioneassunzione.unimore.it at least 15 days before the candidates will be required to take them.
This notice will serve as notification for all those who take part in the selection process, who may be admitted “with reserve” and thus required to be present on the day and at the time and place stated, without any further communication.

The absence of the candidate will lead to his/her automatic exclusion from the selection process.
Candidates must come to the interview with a valid form of ID.
For attachments and further information please refer to the original version of the call for candidacies in Italian.

